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COVID-19 Pandemic
Frequently Asked Questions (FAQs) for the Radiation Oncology
Training Program
This document provides answers to FAQs likely to be asked by RANZCR trainees,
examination candidates, Directors of Training (DoTs), Network Training
Directors/Training Network Directors (NTDs/TNDs) and training sites during the
COVID-19 pandemic.
The College recognises that the pandemic will affect many facets of training and is
currently working to identify risks and to address real and potential impacts.
Public information is also being disseminated to members via communiques and our
website https://www.ranzcr.com/our-work/coronavirus

General Information
Who is making decisions about training and examinations during the pandemic?
In 2020 the RANZCR Board approved the formation of a COVID-19 Taskforce. The
role of the taskforce was to coordinate a whole-of-College response to the COVID-19
pandemic which effectively mitigates the risks to the College, members and staff.
The Taskforce was retired in 2021 and decision making returned to normal governance
operations through the Faculty Councils, guided by the Education and Training
Committees.
The College’s overall approach is to act in accordance with government advice and
efforts to contain the spread of COVID-19 in Australia and New Zealand. The College’s
highest priority is to ensure the health and safety of our members and their patients.
How do we ensure the wellbeing of our trainees?
The COVID-19 pandemic will have many impacts on trainees, including their ability to
fulfil training requirements, complete work-based and other assessments, and
successfully complete their exams.
The College is working to address a myriad of issues as they arise, and it assures all
trainees and trainers that we are looking to make accommodations and allow flexibility
in the training programs to optimise trainee safety and wellbeing.
We encourage TNDs/NTDs and DoTs to communicate with local authorities, remain up
to date regarding jurisdictional responses, be aware of local support services
and communicate freely and frequently with trainees.
Trainees are encouraged to contact the College via ronctaa@ranzcr.edu.au or 0437
893 913.
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What are the expectations of trainees participating in clinical meetings and/or
multidisciplinary meetings (MDMs)?
Participation in clinical meetings and MDMs is an important part of clinical radiology
and radiation oncology experience and training. As meetings are moved to
videoconferencing platforms, it is important for trainees to continue their participation;
within the workforce and workload limitations of their site. Normal supervision
requirements apply and trainees should not be running meetings without consultant
participation, particularly where clinical decisions are made.
Is the College planning to launch the new training programs in 2022?
Th College will be launching its new training program in 2022. Information about the
Training Programs 2022 is being provided through webinars, presentations,
enewsletters, website updates and direct communications. Visit
https://www.ranzcr.com/college/tar
Clinical Radiology will be staging the introduction of the proposed new exam format
over two years. The new Phase 1 Written Examinations will be introduced in 2022. The
new Phase 2 clinical radiology examination will be introduced in 2023. The current Part
2 clinical examinations will continue to be facilitated in the current format for the
remainder of 2021 and 2022.
The Radiation Oncology Phase 1 examinations have been reviewed. An updated
examination format will be introduced in 2023. From 2023 the examination will also be
held twice per year in an electronic format.

International Medical Graduates (IMGs)
Is the College conducting IMG assessments?
Yes, the College is currently conducting IMG Assessments, Specialist Recognition,
Area of Need and Vocational Scope (NZ) assessments via video conference. Please
note that there is a backlog of applicants waiting for Specialist Recognition and Area of
Need assessments.
How can I extend the validity of my Specialist Recognition assessment
outcome?
As set out in the ‘Guidelines for decision-making related to COVID-19 crisis:
“RANZCR will extend the timeline for IMGs to complete assessment pathways by up to
12 months, if needed and will manage these circumstances through its Consideration
of Special Circumstances policy.”

Specialist Training Program
Continuation of the Specialist Training Program
Where possible specialty medical colleges are to:
• Support the continuation of specialist training under the Specialist Training
Placements and Support, Integrated Rural Training Pipeline (IRTP) and
Tasmanian Project initiatives.
• Minimise disruption of training posts funded under all Specialist Training
Program (STP) initiatives.
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•
•

Actively continue the administration of Rural Loading and Private Infrastructure
and Clinical Supervision Allowance (where applicable) to support trainees and
sites.
Continue the delivery of STP Support Projects (where applicable).

Will there be flexibility for STP rotations?
The Department of Health recognises that there is the possibility of trainees in STP
funded rotations being redeployed within their health services to support the medical
response to COVID-19. This may mean disruptions that potentially impact the
continuity of specialty training more broadly. In recognition of this, the Department will
ensure continued support to colleges and those trainees and health services currently
involved in STP funded specialty training.
The Department understands that the situation is changing very rapidly with Colleges
following the national guidance very closely and actively supporting the response. As
part of the measures to combat COVID-19, trainees may be redeployed to areas
potentially outside the usual scope of practice; the nature of some posts may change in
this period, with a shift towards more critical work. This is an unprecedented situation
and the Department fully acknowledges that this will affect everyone in some way.
The Department supports the continued delivery of structured training rotations where
this can be maintained, recognising continuity and capacity of health service provision,
in particular for rural communities. Should the response to COVID-19 require it, the
redeployment of any specialist medical trainee away from a rural health service must
be carefully considered to ensure rural health services are not disadvantaged.
These are temporary measures for the STP, IRTP and Tasmanian Project that are
strictly only applicable during the current COVID-19 health crisis. The
Department will continue to monitor the situation for emerging issues that may
impact specialist medical colleges and training.

Will STP funding be impacted?
STP funding will proceed as business as usual under the 2021 funding agreement for
all initiatives. The College will continue to liaise with participating sites on the impacts
of COVID-19 to training and will be required to submit a record to the Department in
line with the twice yearly performance reporting periods.
The College is currently liaising with the Department on a new funding agreement due
to commence in 2022. Participating training sites will be updated in due course.
Reserve list sites or those with general queries may contact the College at
STP@ranzcr.edu.au.

Training Progression
What happens if local training activities are interrupted?
The College recognises that training activities in many networks and sites have been
suspended to comply with requirements around social distancing and limits on
gatherings, and to also allow sites to focus on their clinical service responsibilities.
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We ask that networks and sites communicate such changes to the College and, where
possible, explore alternative options for the provision of education. The College will
continue to monitor the situation.
What shall I do if my training site cannot facilitate training activities and
requirements?
The College understands that there may be significant changes to training activities
during this period. If a change affects your ability to fulfil training requirements, and the
circumstances of the change are beyond your control, please submit an application for
Consideration of Special Circumstances. The College will address applications
promptly and record them in trainees’ training portfolios.
Given the impact of COVID-19, what do I do if I cannot meet the outcomes of my
remediation in training plan (e.g. attend specific tutorials, organise one-on-one
meetings etc.)?
If you believe that your current circumstances will affect your ability to effectively meet
the outcomes of your remediation in training plan within the timeframe outlined in your
plan, you must liaise with your DoTs/any other person responsible for monitoring and
overseeing the completion of the remediation plan and discuss possible alternate
measures. Once this has taken place, you must contact the College to advise of any
variation to the remediation plan. Such variations will be sent to the Chief Censors
and/or the relevant Education and Training Committees for approval.
When do I need to submit a Consideration of Special Circumstances application?
We recognise that local employer, jurisdictional and personal issues will affect training
and progression of each trainee in a unique way. Due to the many uncertainties and
disruptions, real and potential, to training, it is difficult for the College to anticipate every
circumstance which may arise.
To enable each trainee’s circumstances to be properly supported and understood, the
College will manage all variations to a trainee’s progression requirements through the
College’s ‘Consideration of Special Circumstances’ Policy.
If a circumstance arises that is outside of your control and which you believe has
affected your ability to fulfil training requirements, it is recommended that you submit
an application for Consideration of Special Circumstances.
This will enable you to keep a record of your experience and will allow the College to
manage trainee progression in an individualised and nuanced way. We are considering
methods to streamline this process for both trainees and DoTs.

If I exceed 10 weeks of non-consecutive leave per 12 month rotation (pro rata for
shorter periods), will my training still be accredited?
In line with the College’s Interrupted and Part-Time Training Policy, non-consecutive
leave periods of 10 weeks or greater over a 12 month period (pro rata for shorter
periods) will constitute interrupted training time. Any time in excess of the allowable 10
weeks of leave per 12 month period (pro rata for shorter periods) may be unaccredited
at the discretion of the trainee’s DoT/s. Any trainee who is required to take leave in
excess of this period due to the impact of the COVID-19 pandemic, should discuss
their circumstances with their DoT/s.
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Will the College consider reducing overall requirements of work-basedassessments to match the amount of time that training has been disrupted?
As outlined in the College’s Guidelines for decision-making related to COVID-19 , the
College recognises the impact of changes to the training environment on the ability of
trainees to fulfil their training requirements, and will not penalise trainees if they are
unable to meet training requirements with prescribed timeframes, for a period of at
least 12 months.
The College will not be reducing the overall requirements of work-based-assessments
like Mini-CEX, Case Reports and Practical Oncology Experience etc (for radiation
oncology), or IPX, DOPS, and Experiential Training Requirement etc. (for clinical
radiology), to match the amount of time that training has been disrupted. Furthermore,
the College will not be reducing the overall requirements for work-based assessments
in the 2022 Clinical Radiology Training Program and Radiation Oncology Training
Programs. .
The College will extend the timeframe for trainees to complete work-based
assessments by 12 months. To facilitate this, trainees need to individually apply for
Consideration of Special Circumstances if a circumstance arises that is outside their
control and which they believe has affected their ability to fulfil training requirements.
This will ensure that the College can be responsive to the unique circumstances of
each trainee.
Medical Colleges across Australia and New Zealand are aligned in their desire to
maintain training standards and requirements throughout the period of the pandemic.

Training Sites
Can trainees work remotely?
It has been determined that clinical radiology and radiation oncology training sites and
trainees should have the opportunity to work remotely, subject to the following criteria:
• That this is permissible within the trainee’s health jurisdiction and employer.
• Documented agreement between the training site and trainee to facilitate and
support remote working activities
• No more than 50 per cent of the trainee’s time is spent working remotely unless
the trainee is in self-isolation
• Sites have processes and policies in place to ensure that:
o Patient privacy and confidentiality are maintained
o Medical defence insurance covers work done at home
o Equipment in use is covered by insurance
o Adequate IT support is available
o Internet access and speed is consistent with the medical urgency of
interpretation and reporting.
• Maintenance of patient privacy is consistent with applicable laws
• A supervising consultant is available by phone
• The trainee has online access to appropriate reference journals and books used
in the training site environment
• Trainee-to-supervisor ratios remain consistent with accreditation standards
• The training site is able to track or record the remote working hours of trainees
in a manner that may be audited, such as a logbook which notes the time of
commencing and completing work and the nature of the work conducted
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•
•

The site has a DoT accessible to trainees working remotely
Remote working arrangements are aligned to local health jurisdiction
requirements and guidelines.
Additionally, for clinical radiology trainees, the following is required:
• Equipment and remote working environment are compliant with teleradiology
standards for the imaging modalities to be interpreted
• Supervision and double reading of the trainee's work are consistent with normal
working conditions.
For Clinical Radiology, permission for remote working arrangements is granted until the
end of December 2021.
For Radiation Oncology, permission for remote working arrangements is granted until
the end of December 2021.
Do training sites need to advise the College if trainees are working remotely?
Yes, training sites are asked to advise the College in writing by email to
accreditation@ranzcr.edu.au and provide:
• Details of teleworking arrangements
• Details of trainees and consultants working remotely
• Percentage of time spent working off-site for each trainee
• Expected duration of arrangement
• Arrangements regarding checking of studies
• Number of trainees and consultants remaining on-site.
Should trainees be rotating within the training network, interstate or to regional
locations?
As much as possible, trainees are to continue with rotations in accordance with
government guidelines regarding interstate travel during the pandemic.
Networks may need to alter rotations based on local and jurisdictional needs and
requirements, and we ask that any roster alteration that may affect a trainee's ability to
fulfil training requirements be notified to the College by the NTD/TND. This will be
taken into consideration when considering a trainee's capacity to fulfil network rotation
requirements.
If alterations to training rotations affect your ability to fulfil network training or
experiential training requirements, please submit an application for Consideration of
Special Circumstances.

Radiation Oncology Specific
Will there be any changes to the Phase 1 Examinations in 2021?
There are no suggested changes to the Phase 1 examinations, which would continue
to be held in September 2021.
Will the College run the Phase 1 and Phase 2 Examination Courses in 2022?
The College provides courses to help candidates in understanding the RO Phase 1 and
Phase 2 Examinations and their examination preparation. The timelines and format for
these courses next year will be confirmed following the final determination of exam
dates for 2022.
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What are the changes to radiation oncology supervision?
We recognise that jurisdictional requirements and changes may affect the training
environment in the short and longer term, The College developed a framework to
identify potential impacts and consider modifications to training requirements that
would be appropriate during this time. Trainees are expected to work within their scope
of practice with appropriate supervision, and with supervision and monitoring of trainee
work consistent with normal working conditions.
Where supervision is remote (supervision of a trainee through phone and/or email
contact, rather than in person), the following principles should be applied:
• Trainees should be only expected to manage patients with remote supervision
after careful consideration by the DoT, HoD and Clinical Supervisors, and this
should take into account a trainee’s individual clinical skills, acumen, confidence
and level of training. These agreed parameters should be documented and
signed off by the DoT, HoD and communicated to the Training Network Director
(TND) and the College.
• A patient should never attend simulation without first having, at the minimum, a
telephone consultation with a consultant, during which risks and benefits of
treatment are discussed, and verbal informed consent is obtained. The trainee
can confirm the patient understands the issues when witnessing the patient
signature on the consent form at the time of simulation.
• The patient should be physically examined by a consultant at least once prior to
starting treatment.
• All face-to-face patient contact sessions that a trainee engages in, should have
a clearly nominated clinical supervisor that a trainee can easily access when
required.
• No more than 25% of a trainee’s face-to face patient contact sessions should
be remotely supervised. No more than 50% of a trainee’s non face-to-face
patient contact sessions (e.g. planning, administration etc) should be remotely
supervised.
• There should be prospectively planned and regular meetings between the
trainee and DoT to ensure any concerns are immediately identified,
communicated and resolved.
• Trainees who communicate unease or discomfort must be removed from any
situation they deem could be unsafe for themselves or the patient. We
recommend no trainee be encouraged to participate in clinical activities without
onsite supervision if they express concern about this.
• The TND to be notified by the DoT of any onsite changes to clinical supervision
of trainees or in the case of not being able to meet the minimum supervision
ratios. The DoT should provide regular updates regarding any new
developments in this area.
• Trainees must be reminded of local organisational policies and support services
if they feel vulnerable i.e. HR services.
Do training sites need to advise the College if there are changes to a trainees
supervision arrangements?
Yes, training sites are asked to advise the College in writing by email to
accreditation@ranzcr.edu.au.
Haven’t seen an answer to your question above? Please ask us here
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