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About the College
The Royal Australian and New Zealand College of Radiologists (RANZCR) is a not-for-profit
association of members who deliver skills, knowledge, insight, time and commitments to promote the
science and practice of the medical specialties of clinical radiology (diagnostic and interventional) and
radiation oncology in Australia and New Zealand.
The Faculty of Clinical Radiology (FCR), RANZCR, is the peak bi-national body advancing patient
care and the specialty of clinical radiology through setting of quality standards, producing excellent
clinical radiology specialists.
The Faculty of Radiation Oncology (FRO), RANZCR, is the peak bi-national body advancing patient
care and the specialty of radiation oncology through setting of quality standards, producing excellent
radiation oncology specialists, and driving research, innovation and collaboration in the treatment of
cancer.
The College is led by clinicians who are democratically elected by the membership. The ultimate
oversight and responsibility for the College is vested in the RANZCR Board of Directors
The work of the College is scrutinised and externally accredited against industry standard by the
Australian Medical Council and the Medical Council of New Zealand.

Vision
RANZCR leading best practice in clinical radiology and radiation oncology for the benefit of our
patients and society.

Purpose
To drive the safe and appropriate use of radiology and radiation oncology to optimise health
outcomes through leadership, education and advocacy.

Values
Commitment to Best Practice
Exemplified through an evidence-based culture, a focus on patient outcomes and equity of access to
high quality care; an attitude of compassion and empathy.
Acting with Integrity
Exemplified through an ethical approach: doing what is right, not what is expedient; a forward
thinking and collaborative attitude and patient-centric focus.
Accountability
Exemplified through strong leadership that is accountable to members; patient engagement at
professional and organisational levels.
Leadership
Exemplified through a culture of leadership where we demonstrate outcomes.

Code of Ethics
The Code defines the values and principles that underpin the best practice of clinical radiology and
radiation oncology and makes explicit the standards of ethical conduct the College expects of its
members.
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1. INTRODUCTION
1.1

Approval and Commencement
a. commences operation on the 1st day of November 2017.
b. replaces the RANZCR Interrupted and Part-time Training Policy Radiology Version 3
September 2013 and the Interrupted and Part-time Training Policy Radiation Oncology
Version 2 October 2013 which will cease operation on 31st day of October 2017.

1.2

Purpose and scope
a. This Interrupted and Part-time Training Policy is intended to assist The Royal Australian
and New Zealand College of Radiologists® (ABN 37 000 029 863) (the College), Student
Members, Fellows and other members with administering trainees within the Clinical
Radiology and Radiation Oncology Training Program.
b. The purpose of this policy is to enable trainees in the Clinical Radiology and Radiation
Oncology Training program to apply to the College to vary their training time. Trainees
may apply:
• for a period of interrupted training, or
• to train part-time.

1.3

Definitions
In this Interrupted and Part Time Training Policy:
Chief Censor means the person appointed to oversee all aspects of training and assessment
conducted as part of the Clinical Radiology or the Radiation Oncology Training program.
Clinical Radiology means the clinical practice of performing and interpreting diagnostic
imaging tests, and carrying out interventional procedures or treatments.
College means The Royal Australian and New Zealand College of Radiologists, being a
company limited by guarantee under the Corporations Act.
Director of Training (DoT) means the person who has overall responsibility for the structure
and quality of training in a hospital or department, in line with the College policies and the
specific arrangements within their training network, and for providing trainees with information
and feedback on their progress.
Education and Training Committee (ETC) means the governing body that develops the
educational content, assessments and accreditation mechanisms that ensure that trainees can
become competent Clinical Radiologists and Radiation Oncologists.
Member means a member of the College.
Radiation Oncology means the clinical practice of managing patients with cancer and other
conditions and may involve the use of ionising radiation.
Return to Work Plan means a plan put in place to assist an employee to return to work
following a period of absence due to work-related or non-work-related illness or injury. The
name and conditions of such a plan will vary between employers and may be governed by local
injury management programmes, policies and procedures.
Student Member means a person who has been granted student membership of the College.
Trainee Information Management System (TIMS) means the online system to monitor and
manage trainees’ performance and progression in the Clinical Radiology and Radiation
Oncology Training Programs.
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2. BACKGROUND
The College recognises that trainees in certain circumstances may need to vary their training time.
a. Under this policy trainees can apply to vary their training time whilst maintaining their:
• professional obligations
• ongoing commitment to training
• clinical knowledge and procedural skills
• currency of training, and
• recency of practice.
b. This policy applies to all trainees undertaking Clinical Radiology and Radiation
Oncology Training Program (‘the program’) irrespective of the date they commenced their
training.
c.

The policy operates in conjunction with the following (as might be amended from time to
time), namely:
a. Performance and Progression (Radiation Oncology) Policy
b. Remediation (Radiation Oncology) Policy
c.

Withdrawal from Training (Radiation Oncology) Policy

d. Trainee Information Management System (TIMS)
e. PHASE 1 and PHASE 2 Trainee Progression Summaries
f.

Clinical Radiology Key Training Milestones

g. Eligibility and Outcomes of the Phase 1 Examination in Radiation Oncology Policy
h. Eligibility, Readiness to Sit and Outcomes of the Phase 2 Examination in Radiation Oncology
Policy
i.

Part 1 Examination (Clinical Radiology) Policy

j.

Part 2 Examination (Clinical Radiology) Policy

k.

Performance and Progression (Clinical Radiology) Policy

l.

Remediation in Training (Clinical Radiology) Policy

m. Withdrawal from Training (Clinical Radiology) Policy
n. Reconsideration, Review and Appeal of Decisions Policy
o. Consideration of Special Circumstances Policy
p. RANZCR Fees Policy
q. Clinician Scientist Pathway for Radiation Oncology Trainees

3. CHANGES IN TRAINING STATUS APPLICATIONS
Interrupted Training Time
a. Interrupted training time may be permitted in any year of training.
b. Interrupted training time is classified as six consecutive weeks or more of leave from
a department.
c.

Requests for interrupted training time can only be requested for a period of up to
12 months at any one time.

d. Requests for interrupted training time must first be discussed with the trainees
Director of Training (DoT).
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e. Requests for interrupted training time are to be submitted via a trainee’s profile on the
Trainee Information Management System (TIMS).
f.

Notifications are to be made prospectively at least 28 days (where possible) prior to
the commencement of any interrupted training time.

g. All requests for interrupted training time are to include:
i. A letter from the trainee detailing the dates, duration and circumstances for
the request; and
ii. Appropriate documentation which supports the request (documentation may
include but not limited to: medical certificates, notice from treating medical
practitioner, statutory declarations, bereavement notices).
h. DoTs will be auto-notified when a request has been made via TIMS. DoTs are
required to review and approve the request within 14 days (where possible).
i.

The College will be auto-notified when a request has been approved by the DoT.

j.

The College will review the request and trainees may be required to supply
further information or documentation, as requested by the College to assist with
approval of the request.

k.

Trainees will be notified via their profile on the TIMS of the outcome of their
interrupted training time request within 14 days (where possible).

l.

Total training time must meet the same requirements as full-time continuous
training in order to complete the 5 year training program. Periods of interrupted
training time will not count towards total training time.

m. Trainees wishing to extend a period of interrupted training time are to submit a
request to the College in writing. This request must include current
documentation which supports the extension as outlined in item 4g.
n. The maximum continuous period of interrupted training time permitted should
comply with recency of practice requirements as mandates by the relevant
regulating bodies (Australian Health Practitioner Regulation Agency (AHPRA),
the Medical Council of New Zealand and the Singapore Medical Council).
o. Trainees returning to work as part of a Return to Work Plan are to abide by the
requirements of the return to work plan as agreed with their employer and
provided to the College as part of the interrupted training application.

Full Time Equivalent (FTE) Training Status
a. Changes to FTE training status may be permitted in any year of training.
b. The minimum accepted FTE training status must entail at least 50% of a full-time
(1.0 FTE 5 days) position (0.5 FTE 2.5 days) clinical load. Training time is not
accrued below the minimum accepted FTE.
c. Requests for changes to FTE training status must first be discussed with the
trainee’s DoT.
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d.

Requests for changes to FTE training status are to be submitted via a trainee’s
profile on TIMS.

e.

DoTs will be auto-notified when a request has been made via TIMS. DoTs are
required to review and approve the request within 14 days (where possible).

f.

The College will be auto-notified when a request has been approved by the DoT.

g.

Trainees will be notified via their profile on the within 14 days (where possible).

h.

Notifications are to be made prospectively at least 28 days (where possible) prior to
the commencement of changes to FTE training status.

i.

Total training time must meet the same requirements as full-time continuous
training in order to complete the 5 year training program.

4. COLLEGE FEES
Changes in training status may impact on a trainee’s College Membership Fee and Annual
Training Fee payment.
a.

Trainees will not be required to pay their College Membership Fee and Annual
Training Fee whilst on their period of interrupted training however payments that
have already been made will not be reimbursed.

b.

Trainees will be permitted to pay their College Membership Fee and Annual Training
Fee at a part-time rate whilst undertaking part-time training. Part-time is capped at
0.65 FTE. Payments that have already been made will not be reimbursed. Trainees
training at more than 0.65 FTE will be required to pay the full College Membership
Fee and Annual Training Fee.

c.

Trainee’s membership with the College will be regarded as inactive for the period of
their interrupted training.

5. TRAINING PROGRAM ASSESSMENTS
a. Trainees that are on interrupted training time will not have access to the TIMS
platform and cannot complete or submit assessments.
b. Trainees that are on interrupted training time will not be eligible to sit College
examinations.
c.

Trainees that are training at less than full time training status will be required to
complete some training program assessments, as per a full time clinical load.
i. Director of Training Assessment (every 6 months)
ii. Trainee Assessment of Training Sites (TATS), (every term rotation)
iii. MSF (every 12 months)
iv. Clinical Supervisor Assessment (every 6 months) – applicable to Radiation
Oncology trainees only
All other in-training assessments will be calculated pro-rata according to the total
training time remaining.

d. Trainees completion of training date and assessment due dates will be adjusted in
line with the changes to their training status.
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6. RELATED POLICIES AND DOCUMENTS
•

Performance and Progression (Radiation Oncology) Policy

•

Remediation (Radiation Oncology) Policy

•

Withdrawal from Training (Radiation Oncology) Policy

•

Trainee Information Management System (TIMS)

•

PHASE 1 and PHASE 2 Trainee Progression Summaries

•

Clinical Radiology Key Training Milestones

•

Eligibility and Outcomes of the Phase 1 Examination in Radiation Oncology Policy

•

Eligibility, Readiness to Sit and Outcomes of the Phase 2 Examination in Radiation
Oncology Policy

•

Part 1 Examination (Clinical Radiology) Policy

•

Part 2 Examination (Clinical Radiology) Policy

•

Performance and Progression (Clinical Radiology) Policy

•

Remediation in Training (Clinical Radiology) Policy

•

Withdrawal from Training (Clinical Radiology) Policy

•

Reconsideration, Review and Appeal of Decisions Policy

•

Consideration of Special Circumstances Policy

•

Grievance Policy

•

RANZCR Articles of Association

•

RANZCR Code of Ethics

•

RANZCR Fees Policy

•

Clinician Scientist Pathway for Radiation Oncology Trainees
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